EK-4. Kurum/Kurulus Ogrenci Staj Degerlendirme Formu

ESKiSEHIR TEKNiK UNiVERSITESI

MUHENDISLiK FAKULTESI Fotograf
KURUM/KURULUS OGRENCI STAJ] DEGERLENDiRME FORMU

OGRENCI BIiLGILERI

Adi-Soyadi Telefon Numaraslt ..

T.C. Kimlik No : Staja Baslama Tarihi : / /

Kayith Oldugu Boéliimiin Ad1 : Stajdan Ayrilis Tarihi / /

Ogrencinin Siirekli Adresi
OGRENCI DEGERLENDIRME FORMU

o . COK | . COK
DEGERLENDIRME . - | IYD | ORTA | ZAYIF
NO | L RiTERI KRITER ACIKLAMASI g; @ ® | @ Z/(\;()IF

1 | MeslekKi Bilgisi

flgili mithendislik alaninin gerektirdigi teorik ve pratik bilgiyi
ve mesleginin gorev ve sorumluluklarini tagsimasi

2 | Mesleki Becerisi

Miihendislik Meslegi ile ilgili uygulamalardaki becerisi

3 | iletisim Becerisi

Gelen yazili ve/veya sozli talimatlar1 dogru algilamasi,
fikirlerini sozlii ve/veya yazili olarak ifade edebilmesi, bilgiyi
zamaninda ve dogru olarak iletebilmesi

Yetenegi

4 Ekip Calismasina | Calisma arkadaslari ile yardimlasmasi, ekip ¢calisma temposuna
Yatkinhigi ayak uydurabilmesi, ekip calismasina katki saglayabilmesi

- - Yeniliklere ac¢ik olmasi, eksiklikleri goriip tamamlayabilmesi,

5 Kendini Gelistirme daha ileri gérevlere kendini hazirlayabilmesi, bilgi ve becerisini

arttirma ¢abasi

6 | Temsil Yetenegi

Dis goriiniisti ve nezaketi, davranislari ile etrafina giiven telkin
etmesi, kurum i¢i davranislari ile 6rnek olmasi

7 | Ozverili Calismasi

Gorev ve sorumluluklarinin bilincinde olmasj, tizerinde ¢alistig
konuyu sonuglandirmasi

8 | Zaman Yonetimi

Oncelikleri belirlemesi, is planlamasini ve organizasyonu
zaman faktoriint dikkate alarak gerceklestirmesi

9 | is Disiplini

is saatlerine uyumu, verilen gorevi verilen siirelerde bitirmeye
0zen gostermesi

10

Kurallara Uyumu

Kurum/Kurulusun kurallarina uymasi ve 6zen gostermesi

Degerlendirme Notu (ORTALAMASI)*

*"Degerlendirme Notu”nun en az 3 ve iistii olmasi1 durumunda 6grenci basarili sayilir.

ASAGIDAKI BOLUMLERI ACIKLAYICI SEKILDE YAZMANIZI ARZ /RICA EDERIZ.

1 Ogrencinin en giiclii yénleri nelerdir?

2 Ogrencinin eksik buldugunuz yénleri nelerdir?

Ogrencinin Mithendislik Fakiiltesinde aldig1 egitim-6gretimin kalitesi
konusunda genel goriisiiniizii belirtiniz.

4 Bu 68renciyi mezuniyetten sonra istihdam etmeyi diisiiniir miisiintiz?

5 Ogrencilerin daha iyi yetisebilmeleri icin ek énerileriniz varsa liitfen belirtiniz.
Ayirdigimiz zaman ve emek icin tesekkiir ederiz.
Bu Boliim Kurum/Kurulus YetKilileri Tarafindan Doldurulacaktir.
STA]J YERI BILGILERI KURUM/KURULUSUN STAJDAN SORUMLU
PERSONELININ;
Staj Yeri Ad1 Adi-Soyadi
Staj Yeri Adresi Unvanm
Telefon /Fax /
Web Adresi imza-Miihiir :

Eskisehir Teknik Universitesi Miithendislik Fakiiltesi ESKISEHIR

Tel +90 222 321 35 50, Faks +90 222 323 95 01, E-Posta_muhfak@eskisehir.edu.tr, Web http://mf.eskisehir.edu.tr



mailto:%20muhfak@eskisehir.edu.tr,
http://mf.eskisehir.edu.tr/

APP-4. Institution/Organization Student Internship Evaluation Form

ESKISEHIR TECHNICAL UNIVERSITY

FACULTY OF ENGINEERING
INSTITUTION/ORGANIZATION STUDENT INTERNSHIP EVALUATION FORM | Photo
STUDENT INFORMATION
Name-Surname Phone Number
ID Number Internship Start Date /
Programme Internship End Date /
Permanent Address
INTERN EVALUATION FORM
Evaluation . very Good |Satisfactory| Poor Very
No Criteria Explanation good ) 3) @) Poor
(5) (€9)]
Displaying a strong sense of the mission and
. responsibility of the related to engineering
1| Field Knowledge area, with the full command of the theoretical
and practical knowledge it requires
2 | Professional skill Abll}ty of.applymg kpowledge related to
Engineering profession
Accurate comprehension of the written
3 Communication | and/or oral instructions, accurate verbal
Skills and/or written expression of ideas, accurate
and punctual delivery of information
4 Inclined to team | Providing assistance to co-workers, adapting
work to team's speed, contributing to teamwork
Having an open mind, ability to see the
5 Self- shortcomings and eliminate them, being
Development prepared for further steps, making effort to
increase knowledge and skill
Representational Appgarmg professional and being pgllte,
6 b earning the trust of others, performing
Skills ;
exemplary workplace actions
7 Devotion to Being aware of the duties and responsibilities,
Work ability to conclude assigned tasks
. Determining  priorities,  fulfilling  the
Time . . .
8 determined work plan by taking the time
Management .
factor into account
c e Ability to adapt to working hours, making
9 | Discipline effort to finish the given task before deadlines
10 Attendance at Maintaining workplace attendance except
work extraordinary circumstances
Overall Evaluation Score (AVERAGE)*

*If the general evaluation score is above or equal to 3, the intern is accepted as successful.

PLEASE FILL IN THE FOLLOWING FIELDS IN DETAIL

Intern’s strengths

Intern’s weaknesses

General opinions about the quality of intern’s education provided by

vocational school?

Would you consider

to employ this intern after his/her graduation?

Uil | W (DN =

If any, additional SUGGESTIONS: ......eiuiiiiiiiiiiei i s et e et e se s b b b she st e e e et et en s

Thank you for your time and effort.

INSTITUTIONAL/ORGANIZATIONAL INFORMATION

Name : Name-Surname
Address Title
Telephone/Fax /

Web Address Signature/Stamp :

This part will be filled by authorized staff of the establishment.

Eskisehir Teknik Universitesi Miithendislik Fakiiltesi ESKISEHIR

INSTITUTIONAL/ORGANIZATIONAL AUTHORITY

Tel +90 222 321 35 50, Faks +90 222 323 95 01, E-Posta_muhfak@eskisehir.edu.tr, Web http://mf.eskisehir.edu.tr



mailto:%20muhfak@eskisehir.edu.tr,
http://mf.eskisehir.edu.tr/
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